AmeriCorps Member Stipend Payment Scenarios

Scenario 1:
Member A works 9 out of 10 days in a pay period and was suspended in e-grants for one day.  The member:
A) Receives the entire stipend for the pay period.
B) Receives a prorated amount at 90% of the stipend for the pay period.

Scenario 2:
Member B was terminated four days into a pay period of ten work days.  The member:
A) Receives the entire stipend for the pay period.
B) Receives a prorated amount at 40% of the stipend for the pay period.

Scenario 3:
Member C begins service in the middle of pay period.  The member finishes his term of service.  The term is complete in the middle of pay period.  There are 26 pay periods during his term.  The member:
A) Receives 26 equal payments of his stipend.
B) Receives 24 equal payments of his stipend and the first and last paychecks are prorated to the number of days worked.

Scenario 4:
Members A, B and C all work at the same partner location with different service descriptions.  Members A and B work 12 months and member C works 11 months per the service descriptions.  The members are paid as follows:
A) Members A, B and C all can receive the minimum living allowance as their service descriptions differ.
B) Members A and B can receive the minimum living allowance and member C receives 11/12 of minimum living allowance. 
C) It depends on the program design.
 
